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Tiirkce Bashg:
Tiirkiye’de Ev Eksenli Calisan Kadinlarin Hukuki Durumlari

Ingilizce Bashg
Legal Positions for Home-based Working Women in Turkey

Tiirkce Ozet

Ev eksenli ¢aligma, aile i¢i calisma seklinde ozellikle kadin ¢alisanlar arasinda oldukca yaygin bir istihdam
seklidir. Ancak belirtilen ¢alisma seklinde ev eksenli ¢alisanlarin bagimsiz mu ¢alistigi yoksa bir igveren i¢in mi
bagimli ¢alistiklart onem tasimaktadir. Belirtilen calisma sekillerinde ev eksenli calisan kadmnlarm hukuki
durumlarinin ne oldugunun ortaya konulmasi amaglanmaktadir. Calismamizda, ev eksenli ¢alisan kadinlarin
mevzuatlar dahilindeki hukuki haklar1 degerlendirilmistir. Bu degerlendirme Is Kanunu, Sosyal Sigortalar ve
Genel Saglik Sigortasi Kanunu, Tiirk Borglar Kanunu ve Is Saghg ve Giivenligi Kanunu kapsamindaki
degerlendirmelerden olusmaktadir. Bir isveren hesabina ev eksenli calisan kadin isgilerin Is Kanunu, Tiirk Borglar
Kanunu, Sosyal Sigortalar ve Genel Saglik Sigortas1 Kanunu kapsaminda olduklari, bu ¢ercevede Kanunlardan
yararlanma haklarmin bulundugu agiktir. Ancak, 6zellikle isyerinin ev olmasi ve aldiklari isleri aracilar vasitasiyla
almalarindan dolay1 ¢alismalar1 kayit digt olmaktadir. Isverenlerin evlere verdikleri islerde galisanlar1 Kuruma
bildirmemeleri is iligkisini goriinmez kilmaktadir. Diger yandan bagimsiz olarak ev eksenli ¢alisan kadinlar i¢in
higbir Kanun ve sosyal korumadan yararlanmak s6z konusu degildir. Ulkemizde yaygin bir sekilde yapilan ev
eksenli galismalarda, ¢aliganlarin korunmasi i¢in ayri ve 6zel diizenlemeler yapilmasi gerektigi agiktir. Ev eksenli
caligmadaki temel sorun, kayit disilik olarak ifade edilebilir. Goriinmez olan g¢aligmalarin goriiniirlikklerinin
saglanmasi gerekmekte ve sosyal devletin bir geregi olarak, sosyal korumanin ev eksenli ¢alisanlar1 kapsamasi
gerekmektedir.

Ingilizce Ozet

Home-based working is a very common type of employment in the domestic working sector particularly among
women. However, for this type of working, it is crucial whether those working house-oriented are working
independently or under an employer. This paper aims to reveal the legal conditions of the home-based working
women in either type of working. The study has evaluated the legal rights stated under Labor Law, Social Security
and General Health Insurance Law, Turkish Code of Obligations, and Occupational Health and Safety Law with
regards to the legal perspective of home-based working. Consequently, it is clear that women working home-based
for account of an employer are subject to Labor Law, Turkish Code of Obligations, Social Security and General
Health Insurance, therefore they have the right to utilize such laws. However, because the workplace is a house
and they accept the jobs through the intermediaries, they are considered to work informally. The fact that
employers do not inform the authorized bodies of the workers for the works in houses causes this work
relationship to be invisible. On the other hand, for the women working home-based independently, there is no way
of benefiting any law or social security. In home-based works which are very common in our country, individual
and special regulations are certainly required to secure the workers. The basic problem of the home-based working
is informal employment. Hence, these invisible works must be determined and relevant social security must cover
the home-based workers as a requirement of being a social state.
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