MAKALE AYRINTILARI

Tiirkce Bashg: .
Kadinlarin Is-Aile Yasam Catismasini Engellemeye Yonelik
Hukuki Diizenlemeler

ingilizce Bashg
Legal Regulations for Women to Prevent Work-Family Life Conflict

Tiirkce Ozet

Kadm ve erkekten beklenen toplumsal cinsiyet rollerine uygun davranmalaridir. Bu baglamda
kadinlar, toplumsal cinsiyet algilarinin ortaya ¢ikardig: ev kadinligi, annelik, es gibi rollerini 6n plana
cikarmasina, “calisan kadin roliinii” ikinci plana itmesine neden olan baskilarla karsilagsmaktadir. Bu
durumun bir sonucu olarak c¢alisan kadin, toplumsal cinsiyet rollerine iliskin sorumluluklari, ile
calisma yasamimin sorumluluklari arasinda ciddi ¢atismalar yasamaktadir. Literatiirde “Is-Aile yasami
catigmas1” olarak adlandirilan bu ¢atisma bir yandan kadinin aile iliskilerini etkilemekte, diger yandan
da c¢alisma yasaminda Oniine biiyiik engellerin ¢ikmasina neden olmaktadir. Calisan kadinlarin
“annelik” nedeni ile yasadiklari zorluklari hafifletmek ve is aile yasami arasinda denge
kurabilmelerine yardimci olmak amaciyla 29.01.2016 kabul tarihli 6663 sayili Kanun ile Tiirk ¢alisma
hayat: acisindan 6nemli degisiklikler yapilmistir. Bu kanun kapsaminda; 4857 sayili Is Kanunu ve
4447 sayih Issizlik Sigortas1 Kanununda diizenlemeler yapilmis ve calisanlarn dogum ve/veya evlat
edinme sonrasi izin siirelerine ve kismi siireli ¢aligma hakkina iligkin yenilikler getirilmistir. Boylece
mevzuatin gebelik ve dogum sonrasi ¢alisan kadini1 korurken, toplumsal cinsiyet esitligini saglamaya
ve ig aile catigmasini azaltmaya da yardimci olmast amaglanmigtir.

Ingilizce Ozet

It’s expected of woman and man to behave appropriately with the gender role. In this context, women
are faced with pressure that take their housewife, motherhood, spouse role to foreground and take a
backseat to role of working woman. As a result, working women face conflicts between their gender
roles responsibilities and working life responsibilities. This conflict, which is referred to in the
literature as the "work-family conflict" is affects the family relations of the woman on the one hand
and on the other hand it causes the big obstacles in working life. In order to alleviate the difficulties
they experience due to maternity and help the them to balance the work-family life significant
changes have been made for Turkish working life with Law No. 6663 dated 29.01.2016. Within the
scope of this law; Regulations were made in the Labour Law No. 4857 and the Unemployment
Insurance Law No. 4447 and innovations have been made to the period of leave after birth and/or
adoption and part time work. In this way, it is aimed that regulation protects women workers after
pregnancy and in postnatal, and helps to achieve gender equality and helps to reduce work-family
conflict.
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