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Tiirkce Bashg:
Is Sagh@ ve Giivenliginde Tesviklerin Onemi ve Isverenlerin Giivenlik
Kiiltiiriine Yaklasimlar1 Uzerine Bir Alan Arastirmasi

ingilizce Bashg
A Field Study on the Importance of Incentives in Occupational Health and
Safety and Employers’ Approaches to Safety Culture

Tiirkce Ozet

Is gorme borcunu saglk, giivenli ve insan onuruna yakisir bir ortamda ifa edebilme sosyal korumay:
benimsemis tiim demokratik iilkelerin sosyal politikaya iliskin baslica vazifesinden bir tanesini teskil
etmektedir. Sagliksiz ve/ veya giivensiz ¢aligma ortami iiretimin en dnemli ve yeri doldurulamaz pargasi olan
“insan” 1 tim agilardan olumsuz etkilemektedir. Bunun yaninda s6z konusu olumsuzluklarin isletmelerden
iilke ekonomisine ciddi maliyet unsurlar1 ortaya ¢ikardigi bilinmektedir. Tiirkiye’de son verilere gére her
giin ortalama dort ¢alisanin is kazasi sonucu hayatin1 kaybettigi diistiniildiiglinde konunun 6nemi daha
iyl kavranabilir. Tiirkiye gibi sosyal devlet oldugunu beyan etmis ilkeler, bayragi altinda yasayanlar
anayasalarindan almis olduklar1 gorev ile bahsedilen olumsuzluklara karsi ¢esitli eylem ve politikalarla
korumaya caligmaktadirlar. Bahsedilen eylem ve politikalardan glinlimiizde en ¢ok tartisilan ve en
onemlilerinden bazilar1 is saglig1 ve giivenliginin saglanmasinda girisimcinin ekonomik tesviki ve topluma
saglik ve glivenlik kiiltiiriiniin agilanmast olarak verilebilir. Calisma igerisinde igverenler ile gergeklestirilen
derinlemesine miilakatlarda; tesviklerden yararlanilmadigi, is kazalar ile is sagligi ve giivenligine bakis
acis1 arasinda olumsuz bir iliski oldugu, yapilan yatirnmlarin is kazalarini istenildigi dlgiide azaltmadigi,
s0z konusu harcamalarin net kardan feragat ederek karsilandig1 ve isverenler nazarinda is kazalarinin is¢i
kaynakli problemler olarak goriildiigii tespit edilmistir. Nihayetinde ¢alisma iilkemizde saglik ve gilivenlik
kdiltiiriinlin sosyal taraflarda heniiz istenilen diizeylerde saglanamadigini gostermektedir.

Ingilizce Ozet

It is one of the main duties regarding social policy of all democratic countries that have adopted social
protection to be able to perform their duty of work in an environment that is healthy, safe and worthy of
human dignity. Unhealthy or unsafe working environment negatively affects “human”, which is the most
important and irreplaceable part of production. In addition, it is known that these negativities cause serious
cost elements from businesses to the country’s economy. Considering that according to the latest data, an
average of four employees die every day as a result of work accidents in Tiirkiye, the importance of the issue
can be better understood. Countries like Tiirkiye, which have declared that they are social states, are trying
to protect those living under their flag with various actions and policies against the negativities mentioned
with the duty they have taken from their constitutions. Some of the most discussed and most important of the
mentioned actions and policies today can be given as the economic incentive of the entrepreneur in ensuring
occupational health and safety and instilling a culture of health and safety in the society. In the interviews
conducted with employers in the study, incentives were not used, there was a negative relationship between
work accidents and the perspective of occupational health and safety, the investments made did not reduce the
work accidents to the desired extent, the said expenses were met by waiving the net profit, and the employers
considered the work accidents as worker-related problems has been detected. In conclusion of the study
shows that the health and safety culture in our country has not yet been achieved at the desired levels in the
social partners.
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